Your HR processes
are ready for digital
transformation with
Logo Netsis HR!

Manage your
processes step
by step with
advanced modular
structure
Creating and managing human resources in the most efficient way directly affects the financial results of
businesses. With its Logo Netsis HR solutions, Logo strengthens its organizational structure by combining
every HR process and transaction under a single platform. Having a modular structure that can be enriched
according to your needs, Logo Netsis HR allows the quick and effective management of human resources
and increases employee satisfaction and work efficiency with its flexible, modern and web-based structure.

An effective solution to get the most out of your
human resources: Logo Netsis HR
Handling all human resources processes, from recruitment and performance evaluations to leave
monitoring and organization management, as a whole, is one of the most important investments
that a company can make. Developed by Logo’s innovative approach and technological know-how,
Logo Netsis HR is an HR solution perfectly rewarding this investment.
Having features that can meet all the needs of HR departments, Logo Netsis HR can be configured
according to specific needs with its modular structure. Moreover, with its web-based access, it also
allows you to manage a faster and more flexible human resources process quickly and efficiently. As
the employee satisfaction increases with Logo Netsis HR, work efficiency increases accordingly.

Meeting all HR needs of companies and
industries of any size, Logo Netsis HR
improves the efficiency of your operational processes by continuously
developing in line with changing requirements and legal regulations.

What are the benefits
of Logo Netsis HR for
your HR processes?
Management from a single point
Modular structure
Data reliability and consistency
Time and labor savings
Web-based usage
Objective performance evaluation
Fast reporting
Mobile compatible employee portal

From installation to use,
easy use at any point
Staying up-to-date and ease of use are the most important features for an HR solution because of the developments
in the human resources field and the amendments to the legal regulations. All the changes you want to make
in your business’s organizational structure can be easily made with the user-friendly and modular structure of
Logo Netsis HR. Since Logo Netsis HR is offered as modules and not as a fixed solution package, only the required
modules can be selected; new modules can be added later, as needed.
Besides, the web-based structure of Logo Netsis HR allows you to monitor all business processes through online
platforms and speeds up your operations. Not only the HR personnel but also all employees can log in to the
system online to edit their information or submit their requests. In doing so, HR processes become significantly
easier to manage and processes speed up.

Facilitate your company-wide HR processes with Logo Netsis HR!
Record your HR data
The most important factor of efficiency in company management is to ensure that all
information is recorded, as it is necessary to use accurate and reliable data for healthy
growth. The Organization Management Module of Logo Netsis HR records and reports
all employee-related information required for business, therefore meeting the most basic
need of HR departments.
Information such as work location, department, position, and superiors of an employee
are entered to the system using the Organization Management Module, creating a reliable
pool of employee information. The integration of this module with the Employee Affairs
Management Module ensures that employee information, as well as personal information,
are kept in the same place. The employee files created in this way also turn into a
data repository where the information of the employees on employment-termination,
assignment, and promotion processes is kept.

All employee information on one screen
One of the most important problems in the human resources department is the file
complexity and workload due to keeping information in different places. The HR Employee
Affairs Management Module of Logo Netsis brings all employee information together and
allows viewing on a single screen. This allows HR teams to save time and effort.
The Employee Affairs Management Module also provides a detailed search of the
entire database according to any criteria. The “Repetition Prevention” algorithm used in
the module prevents data repetition and unnecessary registry cards. As the Employee
Affairs Management Module is integrated with the Logo Netsis 3 Payroll solution of
Logo, consistency between data is maintained. With the advanced reporting structure
of Logo Netsis HR, all kinds of reports can be received through the Employee Affairs
Management Module.

No more file complexity or unnecessary workloads!

Standardization from the recruitment process
The role of the recruitment process in creating the right human resources is as important
as the role of human resources in the success of a business. As a solution that standardizes
and speeds up the entire recruitment process, the Recruitment Module of Logo Netsis HR
allow a stronger first step.
The Logo Netsis HR Recruitment Module provides a great advantage and time-saving in
interview and selection processes after resumes are collected. Interview invitations and
details, surveys and reminder e-mails about the date of the interview can be sent through
the system. Before the interview, digital files can be created for the candidates and all
notes related to the candidate during the interview can be recorded in this file.
As the Recruitment Module of Logo Netsis HR can be exclusively used by the HR
department, a specific Recruitment Portal for your company can also be created to allow
candidates to apply directly.

The most effective method for the assessment and evaluation
Of course, as well as recruitment, evaluating the work performance of current employees
is also important. Performing these evaluations in an objective and consistent manner
increases both the efficiency of the company in general and employee satisfaction.
The Performance Management Module of Logo Netsis HR, which allows the creation of
analytical and objective performance evaluations, gives assurance to employees with its
data-based design and transparent structure. Online evaluations are generates faster with
more precise results compared to manual systems.
The HR department can determine the evaluation periods and schedule the entire
process by using the Performance Management Module of Logo Netsis HR. In this way,
all employees can go through the evaluation process in line with the schedule and see
the results on the Employee Portal of Logo Netsis HR. Besides, the performance targets
determined for the new period can be monitored through the system.

Achieve the most efficient performance for
employees and business!
Monitoring leave processes is much easier now
Logo Netsis HR offers the Leave Management Module to simplify leave processes, which
create a significant workload for HR departments. Integrated with the Employee Portal, this
module allows the viewing of all leave requests and information entered by employees in
the system. While managers can view the leave plans of their teams through a scheme,
HR teams can monitor the annual leave payments, leave usage and leave balance of the
employees on the same system.
With the integration of the Employee Portal, report (missing day) monitoring, leave planning,
leave request, previous leaves and approval processes can be integrated into the system.
In the leave management process, all data based on employee or leave type can be easily
reported and analyzed.

Support the development of your employees
Supporting the career and personal development of employees has an important role
both for the future of your business and for employee happiness. One of the main steps
for this support is training. Training processes, which require a lot of time and effort on the
part of HR departments, can be automated with the Training Module of Logo Netsis HR,
providing significant savings.
With the Training Module of Logo Netsis HR, investments and resources planned to be
allocated for training can be set easily, and annual training programs can be prepared
accordingly. In general, participant profiles can be defined in the system and processed
in an integrated manner.
Also, employee training history of those who participated in training can be analyzed and
new training sessions can be planned according to demands or needs. The announcements
of the training sessions can also be made via e-mail through the system.
It is important to measure the tangible contribution of the training as much as the content.
The Training Module of Logo Netsis HR can also measure and report training costs and
learning outcomes throughout the company.

Plan training and report its benefits easily!
Consider the feedback from your employees
The expectations of your employees from your business are as important as the expectations
of your business from your employees, as meeting these expectations means employee
satisfaction and commitment. Facilitating the planning process by getting feedback from
the employees, the Survey Management Module of Logo Netsis HR allows you to easily
create surveys with different types of questions such as single choice, multiple-choice,
and free text entry.
Automatically created by the module, these surveys can be assigned to relevant people
or groups in the system, and notifications can be sent out. Participants of surveys can
submit their answers directly to the HR department through the Employee Portal.

Time-saving and transparency with the Employee Portal
One of the most time-consuming tasks of the HR team of a business is to answer the
questions of employees on issues such as leave, report, training, and advances. In addition,
sharing employee information such as birthdays, contact information and company
news with all employees means extra time and effort for the HR team. In this way, every
employee can get the information they need through the portal. This also strengthens the
transparency between the company and the employee.
Employees logging into the Employee Portal of Logo Netsis HR with their personal
passwords can easily monitor their current status in areas such as leave and training. In
addition, requests such as leave, training, and advances can be made directly through the
portal and the approval status can be followed. Employees can also view their employee
information, and performance evaluation results through the portal when used with
Logo Netsis 3 Payroll.

Strengthen internal communication and
organizational commitment!

Continuous business monitoring with
integrated solutions
Being fully integrated with other Logo solutions, Logo Netsis HR facilitates the processes of
businesses within a comprehensive framework from business intelligence to Occupational
Health.
With the integration of Logo Netsis HR with Logo Netsis 3 Payroll solution, business
functions such as Registry Management, Payroll Processes, Analysis and Reporting can
be managed practically.
Also, with the integration of Logo Netsis HR with Logo Flow which manages the workflow,
it is possible to organize human resources in a way that makes the business processes
more efficient. With the integration of business analytics solution Logo Mind Insight,
company performance can be measured objectively, and the results are linked to the
efficiency of the human resources.
Employee operations within Logo Netsis HR can also be directly integrated with eLogo
OHS (Occupational Health and Safety) solution. In this way, businesses can automatically
transfer all employee data in Logo Netsis HR to eLogo OHS instead of entering data into
the OHS system one by one. This not only reduces workloads and saves time, but also
allows end-to-end management of all OHS processes.

Performance
management

Training
management

Employee Portal

Employee affairs
management

Recuitment
management

Recruitment Portal

Leave
management

Survey
management

Organization
management

Features of the
Logo Netsis HR
Employee Portal
Updating of personal information
Request - Approval management
Viewing payroll envelopes
Increased interaction
Transparent structure

Our integrated solutions with
Logo Netsis HR

Human
resources

Human resources: Agile human resources processes increase the overall service quality of the business and the efficiency of
human resources teams. With the HR Solutions provided by Logo, all HR processes are digitalized and add value to businesses.
Payroll Solutions also allow for the error-free and fully compliant management with legal legislation of payroll processes of
employees.

For further
information about
Netsis HR

Logo
solutions:

Turkey’s
most
valuable IT
brand

Ecosystem
of 5000+
people

Since being established in 1984, Logo, Turkey’s biggest
public software company and most valuable IT brand*, has
been operating as an industry leader. Logo puts application
software solutions on the market for companies of different
scales from micro companies to large corporates. Enhancing
innovation and creativity in its products and services, the
company establishes the foundation of sustainable success
by accompanying more than 200,000 firms throughout their
growth journeys with around 1,200 employees and over 800
business partners in 4 different countries and 6 different
locations. As a company contributing to the sustainable
success of its customers, Logo is writing the future with its
customers, business partners, employees, investors, and every
stakeholder. The company creates value for its customers in
collaboration with them, with passion and agility.
In its cluster of solutions, the company offers several
complementary options such as Customer Relations
Management, Human Resources Management, Workflow
Management, Warehouse Management, Business Analytics
Solutions, and Retail Solutions, as well as Enterprise Resource
Planning solutions.
As an ERP industry leader for many years in terms of the number

800+

Business
partners

90.000+

Active
customers

1.000+

Employees

of customers, Logo has a broad and dynamic ecosystem ranging
from business partners to Logo users, academics, students
and industry professionals. Building upon this ecosystem, the
company maintains its vision of writing Turkey’s future together
by believing in the dreams of its customers, sharing their targets
and making efforts towards the same goal.
Since its establishment, Logo has been an innovative leader
in the software industry thanks to innovations brought forward
by its products, services and business processes, as well as
the added value it creates in digital transformation. Recently,
Logo has made a great breakthrough and increased its income
associated with its organic and inorganic growth by investing
in different businesses and technologies. The free float rate
of Logo, a company which adopts a fair and transparent
understanding of management, is 66%. Furthermore, in 2000, it
became the first IT company that went public.
As one of the leading companies in its 35 year history in the
industry, Logo is on the way of becoming a regional power
thanks to its strategic investments aimed at carrying this
background and experience abroad. With an average annual
income growth of 35% in the last 5 years, the company
continues to grow consistently.

Offers high
performance

Offer an
affordable total
cost of ownership

Provides an
open platform
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**Brand Finance “Turkey’s Most Valuable IT Brand” Survey 2019

Upgradeable
functions in line
sector-specific
needs

Creates a synergy
with common
solutions and
platforms
Find the closest
business partner...

